Modern Slavery and Human Trafficking Statement

This statement applies to all persons working for Nexus Associates (ICT) Limited
("Nexus Associates"), registered company number 51588528, or on our behalf in any
capacity, including employees at all levels, directors, officers, agency workers,
seconded workers, volunteers, agents, contractors, subcontractors and suppliers.

Nexus Associates is committed to conducting business responsibly and to taking
proportionate steps to prevent slavery and human trafficking within our business and
supply chains. References to our "people" in this statement mean individuals working
for or on behalf of Nexus Associates. In accordance with Section 54, Part 6 of the
Modern Slavery Act 2015 (the "Act"), this statement describes the steps we take to
identify, assess and manage modern slavery risks.

Overview

The Act requires qualifying commercial organisations supplying goods or services to
prepare and publish an annual slavery and human trafficking statement. The
statement sets out the steps an organisation has taken during its financial year to help
ensure that slavery or human trafficking is not taking place in its business or supply
chains.

Whilst Nexus Associates does not qualify as requiring to publish an annual
statement, we do so voluntarily.

What is modern slavery

Modern slavery is a crime, it includes slavery, servitude, forced or compulsory labour
and human trafficking. It can occur in many sectors and at different stages of complex
supply chains, both in the UK and internationally.

Our organisation structure and supply chains

Nexus Associates is a private company incorporated in England and Wales. We
provide ICT consultancy, design, project delivery, technology solutions and managed
services, principally to the education and public sectors and construction companies.
Our business predominantly uses professional, technical and operational people who
are directly employed by us.

Our direct suppliers are predominantly UK based and include suppliers and service
providers supporting ICT hardware, software and licensing, telecommunications and
connectivity, distribution and logistics, specialist professional services and, where
appropriate, contractors and subcontractors. We recognise, however, that ICT
hardware and components may be manufactured or sourced through complex
international supply chains. Some elements of the wider technology supply chain,
including equipment manufacture, component supply, distribution, logistics and
subcontracted services, may therefore present a higher potential modern slavery risk
than our directly employed workforce.

Our policies and procedures

We seek to treat everyone fairly and consistently, creating a workplace and business
environment that is open, transparent and trusted. Our policies and procedures
relating to modern slavery reflect this approach.
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Our specific procedures to address modern slavery risk include:

e We have a zero-tolerance approach to modern slavery in our organisation and
our supply chains.

e The prevention, detection and reporting of modern slavery in any part of our
organisation or supply chain is the responsibility of all those working for us or
on our behalf.

e Our people must not engage in, facilitate or fail to report any activity that might
lead to, or suggest, a breach of this approach.

¢ We maintain employment policies that protect our people from unfair treatment
and promote a fair and inclusive workplace.

e We operate robust recruitment processes in line with relevant employment
legislation and our wider safer recruitment requirements.

e We expect our suppliers and subcontractors to comply with applicable modern
slavery, human trafficking and employment legislation and to maintain
appropriate controls within their own operations and supply chains. We
consider modern slavery risk within our supply chain and seek appropriate
assurance from suppliers where required.

e Where a concern or breach is identified, we will take appropriate and
proportionate action. This may include further investigation, requiring corrective
or remedial action, or terminating a relationship where appropriate.

Due diligence processes, risk and management

Our policies and procedures include proportionate due diligence on suppliers in
accordance with our procurement processes. WWhen assessing suppliers, we consider
the nature of the organisation, the goods or services being supplied and the potential
exposure to modern slavery risk. Where the nature or level of risk warrants it, we may
seek further information or assurance regarding a supplier's policies, procedures and
approach to modern slavery and ethical employment practices.

We consider the risk within our directly employed workforce to be comparatively low
due to the nature of our operations, recruitment and employment practices and the
predominantly professional and technical nature of our workforce. We recognise that
greater potential exposure can exist within the wider technology supply chain,
particularly in equipment and component manufacture, distribution and logistics, and
where contractors, subcontractors, recruitment agencies or labour providers are used.

Although our direct suppliers are predominantly UK based, we recognise that ICT
products can involve complex international manufacturing and component supply
chains. Modern slavery risks may therefore exist beyond our direct supplier
relationships. Our approach is risk-based and proportionate, with greater scrutiny
applied where the nature of the goods or services, geographical location, supply chain
or labour model indicates an increased potential risk.

We expect suppliers, subcontractors and other organisations working on our behalf to
comply with applicable modern slavery and employment legislation and to maintain
appropriate controls within their own operations and supply chains. Where recruitment
agencies or labour providers are used, we expect responsible recruitment practices,
including the principle that workers should not be required to pay recruitment fees in
order to obtain employment.
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Where a potential risk or concern is identified, we will seek to understand the
circumstances and determine an appropriate and proportionate response. This may
include further due diligence, seeking additional assurances, agreeing corrective or
preventative action, monitoring progress and requiring changes to working practices
where appropriate.

Where concerns cannot be satisfactorily addressed, or where the circumstances are
sufficiently serious, Nexus Associates may suspend or terminate the relationship.
Any decision to disengage will take account of the circumstances of the case and,
where relevant, the potential impact on affected workers.

We will continue to review and develop our due diligence arrangements, taking
account of changes in our business and supply chain, identified risks, emerging
guidance and experience gained through our procurement and supplier management
activities.

Measuring our effectiveness

We monitor the effectiveness of our approach using proportionate indicators, including
completion of relevant staff training, concerns or suspected incidents reported,
confirmed instances of modern slavery, supplier due diligence activity and any
corrective actions arising from identified concerns. Concerns and complaints are
recorded and managed through our CRM and associated processes within our ISO
9001 Quality Management System. At the date of this statement, Nexus Associates
has identified no instances of modern slavery within its own operations or supply
chains.

Training on modern slavery and trafficking

Nexus Associates provides annual training to our people on modern slavery and our
policies and procedures for addressing the associated risks. The training is intended
to increase awareness, help our people recognise potential indicators of modern
slavery, understand relevant risks within our business and supply chains, and know
how to raise concerns.

Our people are made aware of the routes available for reporting concerns, including
the company's Whistleblowing Policy contained within the Employee Handbook and
the dedicated modern slavery reporting route. We will continue to review our training
to ensure that it remains appropriate to our activities and the risks identified within our
business and supply chains.

Reporting concerns

Nexus Associates encourages anyone working for or on behalf of the company to
raise concerns about suspected modern slavery, human trafficking or unethical
working practices at the earliest opportunity.

Employees may raise concerns through the company's Whistleblowing Policy, which
is contained within the Employee Handbook and reviewed annually. Concerns relating
specifically to modern slavery may also be reported to modern-slavery@nexus-
associates.co.uk.
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Concerns raised will be treated seriously and handled in accordance with the
appropriate company procedures. Anyone who would like further information about
this statement may also contact modern-slavery@nexus-associates.co.uk.

Governance and review

Nexus Associates takes responsibility for this statement and its related objectives.
We review our approach and this statement annually and will update our arrangements
where appropriate to reflect identified risks, experience, changes within our business
or supply chains, and relevant legislation or guidance.

As part of this annual review, we will consider the effectiveness of our due diligence,
training, reporting and monitoring arrangements and identify opportunities for
continuous improvement.

This statement relates to the financial year ended 31 March 2026.
Approved by the Board of Directors on 28 May 2026.

Signed on behalf of Nexus Associates:

Mol Lo

Javid Mahdavi

Managing Director
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